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Keywords Abstract

Migration for Migration aspirations, the desire to relocate, are deeply influenced by
Aspirations — socioeconomic factors. These aspirations are not just about moving; they are
Capabilities, a complex interplay of individual, household, and structural factors, often
Migration-Induced linked to perceived improvements in socioeconomic conditions An ambitious
Change, Migration person always tries to change his/her socioeconomic status upwards for the
and Human Society, probabilities of positional changes explore their level of aspiration and as the
Social- Psychology people migrated to their aspired class at unpredictable intervals of time The
has Analyzed, advantage better then policy maker’s use to all social groups of the many
Different Religions policies address the consequences and impact of migration; and as such they
and Cultures. are targeted at to promote inclusion effectively, the increase in mobility is not

fully captured in larger surveys often leading to erroneous conclusions about
mobility levels in India Although significant in recent years, growth has been
unequal in India the three different education approaches, the technical, the
intercultural and the anti-racist, need to converge to negotiate a balance
between diversity and cohesion. To increase equal opportunities for all
students and to foster the recognition of diversity, The resulting framework
helps to understand the complex and often counter-intuitive ways in which
processes of social transformation and ‘development’ shape patterns of
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migration and enable us to integrate the analysis of almost all forms of
migratory mobility within one meta-conceptual framework.. Studies of
change vary in scope, focusing at the micro-level of individuals and families
the micro-level of communities and regions the same distinction between
structural importance and change potential of migration flows applies to
sending countries and regions for the number of instances these flows may
actually strengthen or stabilize the existing socio-political order rather than
transform and the macro-level of nation-states and the global economy but
also effect structural change in the receiving society. In pluralist democracies,
such change will not be perceived as a threat to stability but as part of the
flexibility and openness of a society although several of the points made
below may apply as well to long-distance domestic movement the power of
migration to effect change either in sending or receiving regions and
countries.

1. INTRODUCTION

Aspirations to migrate arise from the differential between current and aspired life satisfaction,
aspirations to live in a certain country, and the intrinsic motivation to migrate, influenced by an
individual's personality traits and attempting to cover so much terrain as to lose sight of analytic
priorities and of major, as opposed to secondary, emphasize the concept of participation, which
denotes democratic notions of access, agency and change, though it does not directly refer to
relationships between social groups. Inclusion is probably the term closest to integration, with the
advantage of providing a better link to mainstream policy concerns, since policymakers use it to refer
to all social groups, causal linkages. While it is crucial that migrants take an active role in the
integration process, this is only possible when existing structures are not so rigid as to render agency
futile. Successful integration requires meaningful interaction between migrants and the receiving
society, which means integration must be conceived as a two-way process. Such a process will
change not only the migrant’s perspective and way of life, but also effect structural change in the
receiving society. In pluralist democracies, such change will not be perceived as a threat to stability
but as part of the flexibility and openness of a society which is constantly developing, the concept of
integration suggests an emphasis on unity and stability that appears to entail a normative vision of
social cohesion. However, social cohesion does not require communities to merge into a
homogeneous entity populated by individualists, devoid of differences and governed by a set of
hegemonic norms.

2. THE CONCEPTUAL MIGRATION FOR ASPIRATIONS — A MODEL BASED
INVESTIGATION

With this conceptual spadework done, we can turn to the relationship between migration and social

change. The aspirations—capabilities framework to advance our understanding of human mobility as
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an intrinsic part of broader processes of social changes on order the acichivement Migration is, of
course, change and it can lead, in turn, to further transformations both in sending and receiving
societies. On the contrary, cohesion can be achieved in a pluralist society through the interaction of
different communities that build a bond through the recognition of both difference and
interdependence. Multi-dimensional notions of identity, multiple senses of belonging and attachment
often add self-confidence and thus stability to social networks. Here | restrict the scope of analysis to
migration across national borders, although several of the points made below may apply as well to
long-distance domestic movement of the power of migration to effect change either in sending or
receiving regions and countries depends on three main factors:

The numbers involved to the society

The duration of the movement

It’s all class composition in the world

Increases in the population

Displacement of nationals from occupations

Improve social life of people as they learn about new culture

Socio economic advantages which the destination

Choices include our abilities to afford medical care

3. MIGRATION-INDUCED CHANGE OF THE SOCIETY FOR DIFFERENT RELIGIONS
People plan to migrate at a certain point in their lives and save and prepare for these visits over long
periods of time. Some Individual migration is spontaneous: people suddenly decide to go overseas to
visit or to attend a funeral or wedding. The idea that climate and environmental factors are drivers of
migration has been accepted and incorporated in international documents and frameworks on
migration the impact of this is not confined solely to the existing workforce; it also extends and is
more crucial to the future workforce. Among the trapped populations are children, job who represent
the future generation of global youth. It is significant whether different religions, cultures and
histories are taught, and also how they are taught in relation to other religions, cultures and histories.
Such a process will change not only the migrant’s perspective and way of life, migration has been
analyzed from a cultural perspective that emphasizes its potential for value/normative transformation
and from a structural perspective that highlights its demographic and economic significance They
use their savings or borrow from friends to make these trips. Motives of individuals who migrate
may vary greatly some people migrate so they can provide better social, economic and educational
opportunities for their families.

4. Migration Many Challenges Faced by Climate Change

Migration has continues to have a major impact on human societies and the effects of migration are
seen in both the societies that people leave called sending societies, and those in which they settle, A
large volume of discussion on migration is dictated by popular perceptions. People plan to migrate at
a certain point in their lives and save and prepare for these visits over long periods of time. Some
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Individual migration is spontaneous: people suddenly decide to go overseas to visit or to attend a
funeral or wedding. They use their savings or borrow from friends to make these trips. Motives of
individuals who migrate may vary greatly some people migrate so they can provide better social,
economic and educational opportunities for their families. These individuals may continue to support
their families from distant cities and countries and other people move to escape the families and their
expectations the study describes the factors responsible for migration. In rural areas, due to less
employment opportunities, low wages, social factors etc. people migrate to urban areas to get more
employment opportunities, higher income, better wages, and better facilities activities. These
societies are not always countries or nation. People may for instance, move from a rural society, such
as a village, to an urban one, such as a city, within the same country. The impacts of these internal
moves may be as serious for the villages as international movements are for notion.

5. SOCIAL STRUCTURE AND PROCESS OF INTEGRATION OF THE SOCIETY

This is done in order to clarify the qualitatively different levels at which social change can take place
and the scope and the implications of these differences. Its classical beginnings, modern sociology
developed a central distinction, consolidated by the mid-twentieth century, between culture and
social structure. The distinction is analytical because only human beings exist in reality, but it is
fundamental to understand both the motives for their actions and their consequences. An extensive
literature in both sociology and social psychology has analyzed roles as the building blocks of social
life and as one of the lynchpin concepts linking the symbolic world of culture to real social structures
culture is the realm of values, cognitive frameworks, and accumulated knowledge. Social structure is
the realm of interests, individual and collective, backed by different amounts of power. This
interaction must be guided by the principle of equality. While the building of social networks based
on recognition of difference is essential for the process of integration, this will fail if migrants and
ethnic minorities are not treated as equals. Democratic societies are intersected by boundaries which
limit some rights to allow the exercise of others, but these boundaries must be open to some
flexibility and re-negotiation - subject to compatibility with pluralist principles and, crucially, human
rights standards. There is the model of political assimilation of individuals into a national unity based
on substantive values and rights which are binding for all.

6. THE SOCIAL IMPACTS OF MIGRATION AND POLICY MANAGEMENT

Through citizenship, the individual enters into a relation with the state, which cannot be mediated by
groups, thus ruling out any ethnic It is the task of integration policies to ensure that migrants and
ethnic minorities obtain equal rights so that they become full partners and participants in the
development of a cohesive society Integration is a long-term, open-ended process that requires a
range of policy actions taken at different stages and directed at a combination of target groups.
Where policy management of migration intersects with that of diversity, target groups are identified
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according to their migration experience on the one hand, and their racial, ethnic or religious
background on the other. Policymakers require indicators to measure integration processes and
progress. Such indicators vary according to the concept of successful integration different
approaches will emphasize a different set of indicators. The most widely used indicators measure the
socio-economic status of target groups, and are particularly useful for an approach that focuses on
equal treatment and social inclusion. Indicators that refer to cultural and religious practices tend to be
more popular with approaches emphasizing assimilation, but can also serve to examine the diversity
of target groups and the range of factors influencing integration outcomes. Many policies address the
consequences and impact of migration and as such they are targeted at to promote inclusion
effectively, the three different education approaches, the technical, the intercultural and the anti-
racist, need to converge to negotiate a balance between diversity and cohesion. To increase equal
opportunities for all students and to foster the recognition of diversity, it is significant whether
different religions, cultures and histories are taught, and also how they are taught in relation to other
religions, cultures and histories. To promote equal treatment and participation, it is important which
schools pupils have access to and who teaches them and policymakers must take all of these aspects
into account to devise education policies that promote integration.

7. CONCLUSION

The exploitation of public concerns about ethnic and religious differences by the far right, have
ensured that this issue is indeed high on the political agenda have therefore, necessarily, focused our
analysis on the legislative and policy instruments and member of states employ to promote
integration. Our assessment has pointed to effective approaches, as well as to those that have had
little impact or even impeded integration. Overall, it appears that member states often tend to
perpetuate conceptual and policy approaches specific to their national contexts, Exclusion and
inequality have multiple causes and require a range of economic, social, cultural and political levers
to address them: policies should not focus only on integration into the improved for labour market, or
on cultural attitudes, but take a holistic approach. To do so effectively, the specific needs and
experiences of different racial, migration and as such they are targeted at to promote inclusion
effectively ethnic and religious groups need first to be identified — recognizing the differences
between within communities.
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